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There are four paradigms that are used in evaluation and research: The post positivist, the pragmatic, the constructivist and the transformative. 
Strengths and weaknesses of the paradigms

The postpositivist paradigm is based on the idea that there is only one reality regardless of the evaluand's socio-economic, cultural, or political values (Mertens & Wilson, 2019). Postpositivists believe that the evaluator and evaluand should be anonymous since a relationship between the two would taint the data collected, thereby defeating the purpose of the evaluation. The strengths of this paradigm are that it relies on objective and verifiable data, therefore providing the assessment with reliable data. On the downside, the positivist paradigm provides a one-dimensional and fundamental view of life, neither practical nor reasonable (Mertens & Wilson, 2019).
The pragmatic paradigm focuses on the purpose of the evaluation rather than evaluating it for the sake of it. The main objective of pragmatists is to acquire knowledge through the assessment with the desired end in mind. The fact that the pragmatic paradigm puts the beliefs, values of the evaluands, expertise, and context into consideration during evaluation can be viewed as both a strength and a weakness in that, the examination of these factors causes the evaluation to be practical and reasonable. On the other hand, consideration of these factors forces the pragmatists to pass some actions as right, which would not be the case had the action been done in a different context. 
Constructivism is a paradigm based on the opinion that a person's values, which are based on interactions, context, beliefs, and experiences, are influential to the person's actions; therefore, every evaluation is custom to the evaluand's values. The weakness in the constructivist paradigm is that it is hard for a researcher to put aside his/her personal values and beliefs on what is right and wrong and focus on the evaluands values as the determinant of the correctness of action since the researcher's ideas will subconsciously influence their view of the action. Therefore, for the researcher to gain knowledge on the evaluand's values and beliefs and distinguish them from their own, he/she will have to spend time in the evaluands community and interact with the members, which may take a while (Mertens & Wilson, 2019).
Transformative evaluators believe that their values regarding social justice and human rights influence the procedure and outcome of their evaluations (Mertens & Wilson, 2019). The transformative paradigm is also based on the idea of multiple realities and that different contexts allow differences in values and beliefs i.e., one's beliefs and values can vary depending on the context. The view of evaluations concerning the evaluand's beliefs is a key strength to this paradigm. However, for the transformative model to be effective, the evaluators must practice cultural competence, which is aware of your culturally based assumptions. This has allowed evaluators to hold racist opinions and view people of color as secondary (Vito & Anderson, 2015).
Comparison and contrast between the paradigms

The difference between postpositive evaluation and practical evaluation is that the postpositive paradigm is based on belief or philosophy. In contrast, the pragmatic model is based on the purpose of assessment, reasonability, and context. The pragmatic paradigm and the transformative paradigm are similar in that they both concede that multiple realities are shaped by the various values, socio-economic factors, cultural factors, and political factors associated with them (Vito & Anderson, 2015). Constructivist evaluation and transformative evaluation are different in that constructivists recognize that their values affect the review, but the transformative evaluators go further by expecting their values regarding human rights to influence the process and results of their evaluations.
The transformative paradigm is the paradigm that should be used for evaluations in criminal justice programs since it is the only paradigm in which the evaluator's values regarding social justice and human rights are expected to impact the outcome of the evaluation.
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